Corporate Counsel


POSITION SUMMARY

Reporting to the General Counsel, Corporate Counsel is responsible for providing counsel to various members of management on legal implications of activities involving government contracts, technology agreements, licensing and commercial agreements and export regulation and licensing. 
Corporate Counsel shall be responsible for reviewing, drafting, and negotiating a wide range of agreements; and handling longer-term and more complex legal projects with significant financial and business impact.
ESSENTIAL FUNCTIONS

· Advise the business teams regarding contracts with federal, state and local public sector customers. 
· Draft and negotiate various forms of contracts with federal customers and with subcontractors under a federal contract
· Analyze regulatory and other legal issues affecting potential business plans and ideas.
· Work closely with the General Counsel and business teams on strategy, prospects and structuring of transactions.
· Advise the business teams and the General Counsel regarding compliance with US Export law and regulations
· Draft and negotiate various technology agreements, including software licensing, maintenance and escrow agreements, joint development and teaming agreements and hardware purchase and maintenance agreements. 
· Draft and negotiate other general commercial agreements, particularly with outside vendors
BUSINESS & PERSONAL QUALIFICATIONS:



· Experience with international and federal government sales transactions.  

· Familiarity with the contracts, accounting, security, broad policy and most importantly, legal requirements of working with the Federal government including the DCAA, DCMA, DSS, would be a distinct advantage.
· Experience working with commercial businesses would be an advantage.

· Familiarity with intellectual property protection and license agreements would be an advantage.

· Superior verbal and written communication skills and ability to identify and present all pertinent aspects of legal information to senior management. Must be self motivated, have initiative and think strategically.  Strong ability to assess business risks is required.   A focus on customer service and client satisfaction is required. Effective leadership skills which demonstrate the ability to think strategically, innovative, and problem solve effectively and efficiently. Ability to handle and set priorities for several projects at the same time with minimal supervision, and excellent customer service (internal and external) skills.  
· A team-player attitude, meticulous attention to detail, and willingness to work on a variety of legal matters.

· Unquestioned integrity, honesty and respect for all.

· Ability and willingness to be cleared to the TOP SECRET SCI level.

EDUCATION & PROFESSIONAL QUALIFICATIONS:

· Law degree and a member of the Massachusetts Bar.

· Minimum of two to six years experience with a law firm or in-house experience or a combination of the two. 

